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hocome eifoclive from the date of
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Government of Indisz
Pfinistry of Human fiesource evelopment
fiteptt . of Educaticn)

The Rrincipal,
Caficut Adarsh Sanskrit
Aﬂfhtéhaetha, Balussery,
# Pt Balussery, :
Lo Wistte Calicut (Kerala)- 673 512
ol :
P = VY
3JGJECT :+ “Schans. for Financial Assist:nca to Institutions
i J‘f‘égggn'issd us Adarzh Sanskrit Mahavidyalayas/
BHoub@ Sanethens « as bavissds

«

1 am directed to send herewit
schewe for financial Ascistances tg ]
Locognised as Adarsh Sans
Sansthans” a8, has now

N a copy ef theg
nstitutions
€ s Mahavidyalayas/Sheeha

been raviger« - Tiiis sthame hasg
.

iteve of {his Jlettar.
LC¢ Managemant Committoen regarding conditions
governing tho services of staff of Adarsh Sanskrit
Pabaviivalayae/Shodha Sanethans havs alrmady benn sent
Lo you viue this tlinistry's letter of sven sumbipr
dited 20th {ay, 1943,

Duidelines

Yours fajithfully,

SR
(R.K- Shatma)
isstt. Lducational Adviser(s)

1
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Name of the
Scheme

Objectives

Conditions of

recoqnition &

Financial
Assistance

e o]
I T IENS VT
IAHAY T ' YALA YA/

1 The na of the schewe it "lThe Schaee lor Finsncial
Ascistance to Institutions rocagnised =#s Adarsh Sanskrit

th-vi.‘ﬂluya/Shodhn Sangthans . Thi¢ scliome will becone

effective fromn the date it is citculateo by the Govt s of
Intine Ihis applies to all the-lostitutions recognisods

sssisited uniser this scheme ant to all percons ucrking/

nominnlai in/for thase Institutions. This scheme would

renlace tie esrlier schieme for the "Establishment of
s K

Loashiiit Dahavidyalava/ Shadha Sansthans! circulated by
thz Sovernment.

2 The ohjective of the S=heme i® to supnort and promote

tradition~l sanskrit learning sand recearchs« For this
purpose 3¢ istance is axtended under this scheme to sanskrit
NMahavicvalayas for conducting courses at the level of

Prak shastri, Shastri anu Acharya and to 5Shodhs Sansthanas

for orq:nising and conducting rosesarch, both at doctoral
and past decloral levels.

D Unly institutions reccaniesed either as Sanskrit
Mahavi yalaya or as Shodha bansthan will be eligible to
be consicerzg for financial esssistance under this schemp.
Houever, racngnition:ujll not automatically entitle any
institution to finandial assistance, nor can the conti-

nuance cf grant=-in-oid be claimed as a matter cof righte
Any registered voluniary organitaticn either as a
/
s§ﬂiety unier the Societie=z' Registration Act or a

erered Trust, maintainin) a Sanskrit

"ghavidyzlaya
or Shodha Sansthan will be epligible to apply for rocognitions
Recownition will be considered by the Govt. of India only

ifF the fFellewinn conditions are satisfiod -

) The ''shavidyalaya should be teaching at the

lovel of Prak Shastri, AchhTyagor opuivnlant

cources on traditionasl linese The Shodha



{iii)

iv)

h

SYansthan choyld bn activaly DUTS Ui ng
rasearch in the VIT1ous traditional
sanskrit disciplinagg

The ﬁahluiu;aiayﬁ/Shndha Yansthan chould
have been in nxictence Fo1 a3t laast saven

years at a level sentionego in (1) above.

However, the Mahusvidyalayas/ “hodha
Lansitianeg rarnaiving finang al assistaince

under thes earljier schere uoyld continue

to be entitied 1o receive financial

-assistance under ‘his revisou schamg.

The institutions should bhe in ownership
and in possession of adenuate building

and campuss Llease of ag years in favour

of the institutions will Tleo bae

The register ¢ inient Body applying for

racnanition snd' financial dssistance undor

this schenmg in future would havae tou
k

deposit in = Fixed Leposit RAccount o sym

of at laast p.s 2 lakhs. Hnueuer, the

institutions alfend receiving astistancg
Y (2

under the old schems uhich havaea depositied

MY Akl L6 PRBwLE of teB Mahavidyalaya/
Shodha 5ane{han world be exempt Fron

tldln condition.

The Vahwdidvciayufihouha ~ansthan shauld

be affiliatan nither to a University duly

Set ur by an anartuent of tha Central

itovernment Or a Statn Government or to

the Rashtriva “anzkrit Saaslhan.

the ilahavidyslan frovly hava a student

SLTGIEILE of el § pes Lhan L0, 1+ Shodha
Sansiie sheuli hye nie bous g i

aetive A T Ahinre

acceptablaoe
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Management
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Do 'n rrceipt of aptlication fur recugnitiun, the

fiovd « voulu czuso an un=-Lhe=-pot inspection vived

ascprn:y nt Lo be naudd tnrouyh an Expart Lommittee
g Seoway ive decision Lo the aii-licant ornanisation

albout raccanilions This woulo he follewed by screening
it (A

—————— i

of Lhn oxisting staff of tha inctitution by a Yereeninn S

o —————————— . e T e ;
Tomnltbtae Lo be speciplly rpnstitutes for the PUrRnSE . ;

i S ————— ‘f

e L1t Lhe recounises snskrit Tah vidvilayas/5hodha
saslhanz uill be elinible to he conciderocd (ol financiol
ar~istanze unice this cchere ploviano vhek Lhwey undar bake

to hide by the conditions enumerated in thic schemee

T 4 n condition of glinibility for financial ascistance
ua ler LWiis SCHER 8, thq-bociety/TruSt will be required
to ceonstitute a Nanaging Committee Tor the Hahluiuyaluyﬂ/

Shodha . ansthan with the following membarship :-

i Hominea of tha Lsouts of Inuin Chairman
T {ne “anskrit 4Ycholar Js autlnoe

af Lhe Yovt . of 1ndia fambor
e Lne nominoan o f Llw‘ Gtato Hovd e tigmber
de Lne norince of the'llnivensity to

witieh the institutdiun ic Wffiliatod damber
e (pe newinne  of the garent

cocinty/ trust Hamboer

G. irincipal/itirector of the
Ingtitution Mpn hor Sacrelary
G Jite zerm of tho aueip.ied Lhaireman/ Uembers chall

bt fhrar years bur oaon arh T, e bunkd g b

‘1'1, el 5

pe Radia Led FOF A tetong Lerm alroe lnveuet, thin

tiovernnen: of India may eancal Lhe ot lion of ooy
.

of ton ng inace without veer Lmpirin oy 1o eongoal any

£i0.0 lurises Lhe Larme

N



Q. The function of tha Chairman and members wjilj
)

b2 to attendg meeting of thp Nanaging Committee forp

taking derisions on the 1==unn nresentan to them
iloly revieving the Functioning of the

ano for 0iving such directions as tha

instituticn
lanaging Committen

may consider Ippropriate for efficia

B institutioen. The Hanaglﬁg Lommittaer

Tules :nn Qvidelinas fop rewu!W1i
——.._—‘_———'_-u-

AL working of thn
Will aleo make

11 v riogups miIttpre
concgrn%nn 3dm1nlstraL1Ue

mana0emant of ¢t tha it‘isl‘.l4
/Ulll a les

—‘*——.‘_-u_
rlnwnCL 1 1nd academic
e TS
Lt lUﬂn Ihe Hanaging Lommittee
be tha appolntlng and

uisciplinary authority
f for LTOup A & B employees. The

Chairman of the

e ——

#anagl1ﬁ “onmittee shall pg tha

Appointing and disci-~
nlinary 2eihority for Lroup

L&y einjrloyers e

’ 4

10  Tha Fulloulnn JtafF RPatiern wil

to the ”nhwu¢dyalaYa/Shodha Sansthan s
¢

be applicable

HthUluv'lg.a

Prineipal (in the pay scale

of lieader in a University) - One
y Lecturer (Traditional) - Not more than 1“
i

Lecturer (Modern vocationai

ubject) - Orie in gach
Subject
Librarian (in the Pay scale
of Assistant Librarian in a
University) - Une
\scistant - tneg
iccountant - Une
byrnd st - I
foan - frra

C}p‘.iuz_ldim; B ya
S P ey

in each FUbJGCt.
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Provided that the teaching po%ts will not work 3y%
to more than one for every ten studentse

¢

Shodha Sonsthean:

sirsctor (in the pay scele

of feader in a University) - One

Jye Uirector (in the pay scale v 3

of Lecturar in 3 University) - Two

Cuzator (in ths pay scale of 3
Lecturer in a University) - Dne

fitesserchew (Fellowship at the

rate of Rs+1500/~ per month) - 12 to0 15

Librarian (in the pay scale

of Ascistant Librarian in a

University) F =~ Dne

Typist - One

Feon - Two

-~

UGSC pay sczle and qualifications will be applicable

i
to the tsaching staff incluoing Libreriane Non- gachin _‘ T

posts uill be in the pay sceles zpplicable for eguivslent

costs in the Stets Government of the concernea State. It

e

oo,

Jff not be competent for the Managino Committee to relax

gaucationzal qualificaticns for any post while making any

IO S|

recruitm nt. However, where-it has not bteen possible to

s

Fill up 2 teaching :ost by a person possessing prescribed

qualifications, the Managing Comrittee may make ad hoc
arrangerents of teaching of the subject by a qualifiea
person, for examgle 2 retireo aceOenician, on payment of

eruncraticn not exceeding R+ 50 per lecture subject to
a moathly ceiling of R.2500.

rd

B T R |

-

e i i

E
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Wemsa s L

Finance

4

12« All porsons erployed on teaching as well .as n ;% b

assistance under this scheme|shall be the smployscs of
the Hanmning Lommittee of the institution, and not cof
the Sovernment of India However, being the major

con.ributor to the funding of thecs instltgl;ong, pﬁa
Sovernacht Pave istued vice Nos F.30-19/8B=5h -1 ‘
vatco 20541993
(oarmi ter of Adarsh Mahauidyalaya'/Shodhf baggzﬁaﬁﬂ

r-garding conditions governing the services of

e PO I e g
teaching/n nnn»taaching staff therc1n, which are

some broag guidelines to Managing

contzaines in the Annexure appanOed to this ducument.

——

The Tanznino Lommittees of instituticns alreddy

recoiving FlnanClcl astlstance e under the schare as
e PP e

well zs these Uthh may be taken on the grant-ln-alu

list in FLture  8re expected “to fr;me ana adopt service

—
rulcs in confornity with the guidelines rentloned’above-

P,

- e —————

13+ The Managing Committee will oroirarily meet once

in 8very quartsre

14,

ne institution will manzoe its financizl affairs
threcugh one unifieo account. This account is to be
opened in a nationalised bank. At places where there

is no branch of a2 Nationalised 8ank, the account may

Be opencu in the nearest Post Cffices A1l grant received
rom ihe Government of Inoia, Society/Trust contribution
£na Zgnztions will be depositea in i41l2 alllunte Howevos

it the

Society/Trust/Institution is able tc raise

Tesaurcee ono wants to create reserve fund out of those,

itle to have @ seperate bank account
for the reserve funo. The actcount shall be
jnintly Ly the Frlnclpéiﬁggangﬁé of the two
{e c.e;a/veputy Zirectorss.

it will be permics

Operated
seniormost

additions

2
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15 Tho Government of India will financieglly assist

e Mahavioyalaya/Shodha Sansthan to the extent of ©5%

of the admiscsible expenditure for recurring items and

to the exten to 75k for non-recurring items relating

to wevelopment of infrastructure. Ths non-recurring
items.will include construction of builcings, acguisition
Gi/EHUiDment, furniture and‘ca@pus developmeni« The
recurring items will consist of =

{4} Salary and allouwances to tha approveo staff

(i) UPF contributions and Lompulsory Greup
Insurance if sufficient number of employees
opt for CGI+ Grant in aid given to the
institution shall cover 95% of the rcrmal
share of the employer for these liabilitiese

{iii) Contingencies incluoing electricity, water,
telephone and stationery etce

{iv) Books for library.

(v) Scholarship to students at the rate of =

ae Prak Shastri ~ Re 50/= pemes
]
b Shastri - Rsei00/= peme
U= Acharya = R+150/ - peMms
de Joctoral Research
5tujents in Shodha
Sansthan - Rs«1500/= peme
g Post=-doctoral research

scholdrs in Shooha

Sansthan - %5:3000/ - peme

In adcition, Government of 'Inois will astist BVEeTY
institution every year to the extent of R25,000/~ to
R «50,000/~ for inviting traditional sanskrit scholats

oF T nm
T

e

gzl

N T - ——— s
S SO SRR A

U S

fanie. o 2
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"stholarship for a,

gven if {hey do not hzve fcrmal degrees, to delive.
a ceries of lectures to the students on some aspect
of tracitional sanskrit learninge

164 Scholarships undser 2, b & c above will be

acgmigcible only to those students the income of whosse

parents ie not more than R 1y 500/- per month as

certified by a competent authorlty- Lontinuation of

b &g uould he conditional on the
students passing the exaninatluna eavery yeare
case of

In the
c & d above, the conaition of scholarsnip
would be concitional on the progress

accentable as reflect

being found
eo in assessment to be done annually
jointly by the nirector and the Guide/Coordinator»

17e fvery employce working in regular capacity woula

be entitlec to Contributory Provident Funo schemz but

: B
where pension scheme has been apprfoveo by ihe Govsrnment

of India, it will continue to be applicables

Every
employ

ee will also be entitleo to gratuity on retirement

2nd for Lompulsory Group InsuranCe- The institution
e it "

will not sanctlon any new allouance oT honorarlum to

e e e e o e 2

ny'exnloyee without the prlcr app!oval of thé'EBJErnmcnt
i

Iﬂulao

16« Applications

seeking as:ittence for builcing works
will be reqguirec

' B T T s g 3
LU e accompo S ) : “1"

----- oY sl ang estimsies
prgpared by an officer of LPWD/State BWD not below the

~ank =f an Assistant Engineer. The construction work

will =2lso have to be executeo by these agen01es’ For

other non-recurring items the proposals will have £
sCcComD

0 be
anieo by at least two guotations from standara
manufacturers for the relevant itemsSe

e
———

——
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19 The institution will be required to have it;
accounts auﬁitad by a Lhartered Accountant or such
other audit authority as may bs designated by the
Governmont « The accounts shall also be open to
examination by the Auditors and Inspecting Officers

of tho Covernment of India and to any officer auvthorised
by the Lomptroller and Auditor General of India svery
year and tc submit this report along with statement of{
accounlis to the Ministry by June 30 in the succeeaing
yeare« wvefault in submitting the statement of accounfsf
utilisation certificates of the grant released by the |
Government in the preceding year and report of the
Lhartered Accountant by 30th June will debar the
institution from receiving any further financizl

assistance from the Government .

200 The Nahaviayalaya/Shodha Yansthan assisteo by
the Government of India unoer this scheme is expsctso
to pursue the courses/research in a vigorously academic
environmente It will be expecteo that esvery student
zand scholar in the institution is able tohrsad and
write Senskrit fluentlye The institution is also
expectea to pursue the cral tredition of danskrit :
learning, including corrsct and traditional pronuncia=-
tion ana in-tonation of Sanskrit scripturese.

21 = The institution will make arrgnoemsnic £ ensurs
that every student/employee/scholar is taught Hindi and
Enclish while studying/uorking in the institution so
that at the ena of his pursuit in the institution the
stuoent/employee/scholar is a2ble to freely read, urite
ana speak each of these three languagese

22 ¢ Every institution will be éxpected to promote
learning through seminars in adoition to traditional
vays of learninge The seminars will be invariably
conaucteos in the medium of Sanskrite

0
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Revieu and

Evaluation
=xa_Jation

-10 - X

239 Every Mehavidyaslaya will sesk to specialise’ 3
in 2t least two sreas of traditional Sanskrit learning%

out of Sahitya, Vyakeranas, Minamss or Vedants, Nyaya,

Samkhya, Yeoge, Jyotisa, Saiva Uarsana, Bauddhe Darsana,

Jaindarshane It will ssek to specialise in at lsast

bne vocational course out of *hs manuscriptolooy,

Paelecgranhy, Epigraphy, Computer Word Processing,
Laleorra;hy and comparative rituology.

24, o aideo institution shall open an edoitional

Section or cloce the existing one in any class without
the prior approvel of the Governnent of India.
no adoitional courses shall be started in an ins

without the prier approval of the Government.

oimilarly,
titution

25w Every Mahzvidyalaya/Shodha Sansthan will revieu

its own working including shortcomings and achievements

2Very year through its facultye This report will be
furnishea to its Managing Committee and also to GCovernment
of India before September 30 of the succeeding vyear.

Fyéther continuance of the grant-in-aid shall depend on

the satisfactory progress and perfcrmance of the

institution as revealeo in the report subject to

verification through indepencent inspection which may f

be conouctes by an authorised officer of the Governm

a6f Imdia.

ent

&5 e bevernnet of 1ndia will subject every

instituticn assistes uncer this scheme tc a revieu throuoh

a8 nznel cf experts at the and of every Flan period. The

Revieu Coinmittes will assess the acader it standards ano

the perfsr-ance

of the institution in tesrms of observaznce
of 4he

Procvisions ano conditions of this schemes The

.

e S
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Government of Inovia will convey its views about the
revicw done to the institution and its Managing
Lemmittece An institution which is not functioning
efficiently or where the academic standards ars not
good cun be debarreo from financial assistance by
the bovernment of India for a fixed period or for an
inaefinite pericd. '

oM

2 e Ho institutibh shall be approved for grant-in-2id
unlecc its wanigement is reconstitutev on the lines
benticnea in the foregoinog paragraphs and unless the
Parent Ccoy ano the Managing Lormittee of the instituticn
vnuertaikss to observe the conditions laid down in this
schemee Zreach of any of these conditions shall render
the instituticn liable to be removeo from the grant-

in~ziu licste "

i

<, ..\- !
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Guidelings to fMlanaging Committess of Adarsh [

Jhavidyalayas/
- Sodhasamasthas Tegarding conditions governinm

e services of
teaching/non-teaching staff therein.

e

Under the scheme for the gstablighmeoat of Adarsh
Mahavidyalayas/SDdhasamsthas, Sanskrit

Institutions recognised e
‘as suth by the Govi. of India,

i
(Ministry of [leR 4D s, Daptts of .
Eduetisn), Srant-in-aid for salary g allowances of staff,
scholarships, contingent expenditure, furniture, library,

building etc. is being sanctioned by t

-cf’;’li\' \

he Governmant of India.

The rzte of assistanC§ in respect of racurring
2
expenditure is 95%, the assistance for

non=recurring expahditure.
is limited to 75%« These pesrcentagas relate to the approved ' '

- expenditure under the relevant head.

R neod has been felt for sometime past to issus b

under the scheme, for the sake

the rolln‘*w%d;,

L Grades & Categories of postss:-

Each institution sha

11 have such Aumber of tesching
and non~teaching Dosts in dif

ferent grades and categoriss ww

h institution by the Screening
Committee duly gonstituted by Govt .

Or may be created s

a8y be racomnmendged for eac

of India for the purposa

ubsequently by ths Managing committee with
roval of the Government .

the prior épp

2 Roruithont of etafrse . .
(/ The appointment of staff against sanctioned posts

shall be wqage by direct Tecruitment for which
shall be advertised

selection will

the vacancies
in neuspaper(s) ang Employment News. Ths

be made on the basis of recommendations of

_ ANTTE T e
SR oo o AT, e
f L E

-



e

AR LI
"

-2 -
¥

Selection Committees duly constituted by Sovis of Indis from

time to timee. The composition of Selection “onnittees shall
be as already mentionsd in the schemes.

Fu

3o Gualifications;-

In the casg of teaching staff the qualifications

v

prescribed by U.G.C. for sim:lar posts in colleges/Universi
shall be strictly followed. The gualification/experience/

typing speed requirements for ministrial/no
shall be mutatis mutandis the same

ties

A=teaching fposts
88 prescribhed in the case
ef Kendriya Sanskrit Vidyapeethas of

the Kashtriya Sanskrit
Sansthan, New Delhi.

4 ﬁit'_gsg-

LT el

ilo person shall be appointed to any post by direct
recruitment unless:=

tLi)  nafsbe ie a citizen of India;

v1i) he/she is declared medically fit by a Medical
Officar of the rank of Civil Surgeon of the Govte.
Hospital/diSpensary; and
{1ii) the appointing a@uthority is satisfied that
hz/ che Possesses good moral character and his
antecedents have bean verified:
Se Frobati Zna- =?
Every person appointed
for a perind of tuo YBars.
probation pariod,

to a post shall be on pProbation
On successful completion of %the =
he/she will be confirmed in service.

6 e ﬁ@mypﬁpnggggyu@sg
(a; Nuring the Period of probation the services of

the

employees can he terminated by the appointing

autinority at any time with a notice of one month or

- any tims without notice on payment of

MY and alleuances in lisu of

one monthtg
notica.




{b) If the appointment is made for a spe:ified
period, the services shall stand teriinuted on the
expiry of such periods

(c) The appointhent shall also stand terininated
en the abolition of the post or on the expity ‘aof

the specified period fgr which the puost is created.

'd) The services of an employse shall be li=ble to
termination, if as a result of departmental action

the Competent Authority inflicts the penalty of
removal/dismissal fram service.

7+ Retirement:-

The age of retirement for teaching and non=-teaching
shall be such as is applicable to corresponding ctaff

manloyed in Graduate/Post~Graduate degrae Colleqes run Ey
resnective Stats Governments. The retirement will take affect

from the afternoon of the last day of the month in which the
employse attains tha age of retiremsnt .

staff

sl

Ce Resignation s~
An employee may, by giving notice of one month, in

writing, resinn from the services of ths Institution.

The sppointing authority may, at its-discretion, waive
ti2 condition of ong manthfs notices.

9. Pay & Allousnces, :-
(1) The Pay and allowances of the staff shall te
the suime as the staff of corresponding st

atus in the
Graduste/Post

~Graduate Degrae Colleges in the

respective State?uhare the relevant Mahavidy

alaya is
situated.
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(i) 15 the case uf'Sodhsamstha? the

o d Ll FER T A
L P S 2 i "‘n?

gradation apd 8guivalence of VATious posts ghall he
‘Fixed oa the lines recommended by the Screenig
Committes. '

Note g

T w e

UsGolDo 3

-~

calgs of pay shgl%.pe applicablg %o ¢
ATt 1P the suis have been adoptad by
Stats Governmens for ifg”Graduéfa?PQSt"G
Colleges, g ' l

ne tsaching
ne . tfelevant
raduate Qegres

W

The' allowances shall be paid at $UCh rates and
Subject to such conditions as way be laid down by ths
Statg Government concérnad for Gruduate(PostuGraduate
Cegres Colleges.

Notwithstanding clayse (i} above, any revision in

the pay scales shall bs made only yu:
of the Govts gf India and shal}l G -

date as may be spacifiad‘bf Governmant . i
10. B,S,ELT.E.L’“J%'JF..‘...E.‘!,‘.'%_f:_i._t_s. -

Each institdtion%ahall provide for ¢
staff the follouing as
Graduate/Past~Gradys

he benefit of the
Prevalent for thsir counter=parts in

te Degres Colleges of the resnective Statsg:~

(i) Contributory Provident Fund
131} tratuity ' '

Groun Insurance Schemg of LIC, of Ihdia'shall be
Negctiated hy thg Managing-Committae’thrbugh'ita Member
Secretary Tor

Such employees as may voluntesr fop the samg.,

"+ Leavg -

The lesave of the employeess of the Institution.shall
be feguleapd o

A% poz dorregpanding staff gof
Gradyas

Graduate/Poste
% Jugrae LOlloteE o8 s6e wrii. o
oo

’
i it g

—
. pamrr
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S A Reservation for SC and S5Ts:
The Institution shall make reservation for SC <nd 7=

in posts under their control as per the orders issued by Uovs

of India for its own officas/organisations from tiue to time
for such reservations.

i

-

13 Part=-time tsachers:=

In case part time teachers ars snnsged as a stop~vap
arrangement zgainst vacancies, they will bs p=zid remuneraticn

at the rates fixed by the Rashtriya Sanskrit Sznsthan for its

‘ Kendriya Sanskrit Vidyapeethas. Such part time tsachers

shall have no claim for regular appointment nor will they havs any

Claim to other benefits available to regular employsee»

14 Gensral conditions of service s~ -

(a) The uhole time of.an emplesyee shall be gt the
disposal of the Institution and he may bs employed for
such dutiss as may be assigned to him.

(b) An employse may also be required to undergo

ln-service training as and when raquired by the
Managamsnt o

(c) The Imstitution shall abssrve auch holidays and

vacations as the Managing Committess may decide kseping

in view the local requirsmanis. Thay would, however,

bs norinally expected to observe the uacatian&/holidaya
schecule as applicable to the State Government
Gracuate/Post~Graduate Degres Colleges.

15-  Disciplinary procsedings:-

The procadure to be followed in disciplinary cases

70ainst employees of the Institutions shall be as laid douwn
in CCS'CCA) Rules 1965 of the Central Gavte
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